Exam questions at the rate of «Planning, selection and certification activities»:
for Midterm Exam (1 Landmark control in writing)

1. Consider the personnel management system of modern management.
2. Expand the origins of the emergence of modern human resource management.
3. Define role of personnel management in theory and practice of classical management.
4. Allocate the basic paradigms of management with the personnel in the XXI-st century. 
5. Describe personnel management: challenges of the XXI century.
6. Analyze personnel management from personnel management to human resource management and human capital.
7. Characterized the basic professional roles of the manager on the personnel.
	8. Make a professional portrait of the manager on the personnel.
	9. Paint the concept of the human capital.
10. Consider features of the theory of the human capital.
11. Carry out the concept analysis «Analysis of human resources».
12. Explain, how measurement of individual cost of the worker is spent.
13. Give interpretation of stochastic item model. 
14. Note the basic approaches to management of the personnel. 
15. Characterize economic to management of the personnel.
16. Find out features organic the approach to management of the personnel.
17. Establish psychological features humanistic the approach. 
18. Carry out the analysis of types of personnel selection.
19. Show the basic stages of construction of personnel selection.
20. Give the analysis to personnel actions and personnel strategy. 
21. Define conditions of working out of personnel selection.
22. Allocate features of designing of structure of the organization. 
23. Open features of carrying out of an estimation of requirement for the personnel. 
24. Give the critical analysis of a personnel situation in region.
25. Paint the activity analysis.  
26. Prove necessity of introduction of duty regulations.
27. Specify features professiogram.
	    28. Characterized features psychograms.
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Requirements to the level mastery of content discipline:
The main forms of competence of a student during the development of the course "Planning, selection and appraisal activity":
Undergraduates need to know:
• theoretical foundations of human resource management;
• nature of workforce planning, selection and certification of personnel activities;
• modern methods of planning, selection and certification activities rational and their scope.
Undergraduates must be able to:
• plan and predict changes in human resource capacity of the organization;
• develop personnel selection procedures and certification of personnel activities;
• conduct analytical work on the human resources;
Undergraduates must possess:
· skills in dealing with the strategic objectives of personnel management in general;
· skills in planning, selection and certification of personnel activity.

General guidelines undergraduates:
In the study of the course «Planning, selection and certification activities» undergraduates recommended:
• systematically keep records of lectures;
• systematically prepare for seminars on all subjects offered to participate actively in the discussion;
• Maintain Dictionary of basic scientific terms and concepts studied in the discipline;
• attend counseling teachers in studying the question of discipline.













